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Topic :  Simulation of HR Mock Interview Session for students of MBA Semester IV 

Month & Date : January 20, 2012 

Aim  of the Activity  Mock Interview is an emulation of an interview scenario used primarily for training 

purposes. It is to prepare the students for actual interview experience, to learn what 

is expected of them and how they can improve on themselves.  Striving for all round 

development of our students, RDIAS had arranged personal interviews of MBA 

students in order to judge their HR credibility and their behavior competencies. 

 

Description of the 

event 

Interviews were taken by faculty specializing in finance and students were asked 

questions related to introduction, team handling and situation handling which would 

help the faculty to understand the personality, communication and strengths of the 

students. 

 

Students were then evaluated on behaviour competencies which include parameters 

like, communication skills, team playing abilities, body language, physical appearance, 

self development, initiative taking ability etc. The main idea behind this session was to 

help them visualize their career path and instil in them a strong sense of direction and 

focus related to their work.  

 

Students were given individual feedback related to their performance in the interview 

and suggestions on to how to answer various questions in the actual interview was 

also given by the expert. 

 


